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Notifications relating to Minor Administrations 


GOVERNMENT OF PONDICHERRY 
Labour Department 

Pondicherry, the 14th December 1965 

No. 2-70/ 65. Lab. — In exercise of the powers confer- 
red by notification F. No. 5/4/65-OP, dated 11th Janu- 
ary 1965 of the Ministry of Home Affairs, Government 
of India, the Lieutenant Governor, Pondicherry hereby 
makes the following rules regulating the method of re- 
cruitment to Class II posts of — 

(i) Commissioner of Labour and Director of Em- 
ployment, ex-officio Deputy Secretary to Gov- 
ernment. 

(ii) Labour Officer, Grade-I. 

(iii) Labour Officer, Grade-II and 

(iv) Inspector of Factories, Grade-II. 

in the Labour Department, Government of Pondicherry, 
Pondicherry, 

1. Short title. — These rules may be called Government 
of Pondicherry, Labour Department (Class-II Gazetted) 
Recruitment Rules, 1965. 

2. Application. — These rules shall apply for recruit- 
ment to the posts of — - 

(i) Commissioner of Labour and Director of Em- 
ployment, ex-officio Deputy Secretary to Gov- 
ernment; 

(ii) Labour Officer, Grade-T. 

(iii) Labour Officer, Grade-II and 

(iv) Inspector of Factories, Grade-II. 

in the Labour Department, Pondicherry as specified in 
Column (1) of the Schedules I to IV hereto annexed. 

3. Number of posts, their classifications and scales of 

pay .- — The number of the said posts, their classification 
L398GI/65 (1) 


and the scales of pay attached thereto shall be as specifi- 
ed in Columns (2) to (4) of the said Schedules. 

4. Method of recruitment, age limit and other qualifi- 
cations .— The method of recruitment to the said posts, 
age limit, qualifications and other matters relating thereto 
shall be as specified in columns (5) to (13) of the said 
Schedules. 

Provided that for the posts of Labour Officer, Grade-I; 
Labour Officer, Gradc-II; and Inspector of Factories, 
Grade-II, the qualifications may be relaxed at Commis- 
sion’s discretion in case of candidates otherwise well 
qualified. 

Provided that the upper age limit specified for direct 
recruitment may be relaxed in the case of candidates be- 
longing to the Scheduled Castes, Scheduled Tribes and 
other special categories of persons in accordance with 
the general orders of the Lieutenant Governor issued 
from time to time. 

5. Disqualifications. — (1) No person who has more 
than one wife living or who, having a spouse living, 
marries in any case in which such marriage is void by 
reason of its takiDg place during the life time of such 
spouse, shall be eligible for appointment to any of the 
said posts; 

(2) No woman whose marriage is void by reason of 
the husband having a wife living at the time of Such 
marriage or who has married a person who has a wife 
living at the time of such marriage, shall be eligible for 
appointment to any of the said posts. 

Provided that the Lieutenant Governor, may if satisfi- 
ed that there are special grounds for so ordering, exempt 
any person from the operation of this rule. 

SURJEET SINGH MAMAK 

Secretary 
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Recruitment Rules for the post of Commissioner of Labour and Director oj Employment and ex-efficio Deputy Secretary to 


'fame of 
Post 


Commniionar 
of Labour and 
Director of 
Employment 
and ex-offlelo 
Deputy Secre- 
tary to govern- 
ment. 


Whether age and 
educational qualifi- 
cations prescribed 
for the direct recruits 
will apply In the case 
of promote©* 


fot applicable 


No. of Posts Classification Scale of pay 


Class II (Gazrtt- Rs. 550 -4t> - 
ed). 750 50—800 

plus a special 
pay of Rs. 
100/p.m, 


Whether selec- 
tion or non— se- 
lection post 
5 

Selection 


Age limit for 
direct recruits 


Not applicable 


Educational and other 
qualifications required for 
direct recruits 

7 

Not applicable 


Period of probation 
if any 


which UPSCistobe 
consulted in making 
recruitment 


Two years. 


Government in the Government of Pondicherry 

Method of recruit- In case or recruitment If D.P.C. exists, what Circumstances 
ment whether by di- by promotion or de- is its composition? which UPSC is 
rect recruitment or putation/trc.mfcr grades consulted in m 

by promotion or by front which promotion, recruitmen 

deputation / transfer deputation/ transfer to 
and percentage of the be made 

vacancies to be filled 
by various methods 


1 

By promotion failing Promotion : Class II Departmen- As required 

which by transfer (/) Inspector of La- tal Promotion Co- the rules. 

mmittee. 


ame of Post 


Labour Officer, 
Grade I, 


of posts 


on deputation. hour and Social mmittee. 

Legislation and 
ex-officio Under 
Secretary to Go- 
vernment with 3 
years service in 
the grade. 

(//) Labour Officer, 

Grade I with 8 
years service in 
the grade. 

Transfer on Deputation: 

Suitable officer 
holding an analogous 
post in Labour De- 
partments under Cen- 
tral/State Govern- 

ments. (Period of depu- 
tation ordinarily not 
exceeding three year). 


Recruitment rules for the post of Labour Officer Grade l In the 


Classification Scale of pay Whether sclec- Age limit for 

tion or non-se- direct recruits 

lection post 

3 4, '5 6 


Class II Rs. 375 — 25— Selection, 40 yram and 

(Gazetted), 800. below. (Rele- 

xable for Go- 
vernment ser- 
vants). 


As required under 
the rules. 


ether age a id edu- 
cational qualifications 
proscribed for the 
direct recruits will 
apply in the case of 
Promotes 


Ago 

Qualifications 


Government of Pondicherry. 


eriod of probation, Method or recruit- In case of recruit- 


Educational and other 
qualifications required for 
direct recruits 
7 


Essential 
( i ) Degree of a recog- 
nised University, pre- 
fciivbly— (a) in one 
of the Social Sciences 
such as Economics, 
Commerce and Socio- 
logy; or (b) followed 
by a Post-Graduate 
Diploma from any 
institution recognised 
for the purpose by 
the Government, in 
Industrial Psycholo- 
gy, Industrial Wel- 
fare, Industrial Rela- 
tions or in any other 
allied subject. 

(li) About 3 years* ex- 
perience of Labour 
Welfare work in an 
organisation employ- 
ing substantia) labour 
force and/or expe- 
rience of other social 
and administrative 
work. (Qualifications 
rclaxable at Commis- 
sion’s discretion in 
case of candidates 
otherwise well 

qualified). 


ment whether by 
direct recruitment or 
by promotion or by 


ment by promotion 
or deputation/trans- 
fer grade, from 


If D.P.C. exists what 
is its composition 


Tow years 


deputation / transfer which promotion de- 
and percentage of putation/transfer to 
the vacancies to be be made 

filled by various 
methods 

10 11 ~~ 
By promotion failing Promotion : 

which by direct Labour officer. 


Circumstances In 
which U.P.S.C, Is to 
be consulted in 
making recruitment 


recruitment 


Grade. II with 
thre yeears service 

In the grade 


12 

Class II Depart- 
mental Promotion 
Committee, 


As required under 
the rules. 
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Recruitment Rules for the post of Labour Officer, 

Namo of post 

No. of posts Classification Scale of pay Whether selec- 

tion or non- 
selection post 

Age limit for Educational and other 
direct recruits qualifications required 
for direct recruits 

i 

2 3 4 5 

6 

7 

Labour Officer, 

Grade II 

One Class, II (Ga- Rs. 330 — 25 — 600 Selection 

zetted) 

35 years and be- 
low. (Relax- 
able for Go- 
vernment ser- 
vants). 

Essential: 

(I) Degree of a recognis- 
ed University, Pre- 
ferably — (a) in one of 
the Social Sciences 
such as Economics, 


Commerce and Socio- 
logy; or (b) followed 
by a Post-Graduate 
Diploma from any 
Institution recogni- 
sed for the purpose 
by the Government, i a 
Industrial Psychology, 
Industrial Welfare, 
Industrial Relations 
or in any other allied 
subject. 

(//) Some experience of 
labour welfare work 
in an organisation 
employing substan- 
tial labour force, and 
/or experience of 
other social and 
administrative work. 

(Qualifications rclax- 
ablc at Commis- 
sion’s discretion in 
case of candidates 
otherwise well quali- 
fied). 

Grade II in the Government of Pondicherry. 


"Whether age and Period of probation, 
educational quahfl- if any 

cations prescribed 
for the direct re- 
cruits will apply 
in thacase ofpro- 
motees 


Method of recruit- In case of recruitment IfD.P.C. exists what Cmumstai cts in 
ment whether by by promotion or is its composition? which UPSC is to 

direct recruitment or deputation / transfer be consulted in mak- 

by promotion or by grades from which ing recruitment 

deputation / transfer promotion deputation/ 
and percentage of transfer to be made 
the vacancies to be 
filled by various 
methods 


8 9 10 11 12 13 

Ag# No Two years By promotion fading Promotion Class, II Depart- As required under the 

Qualifications Yes which by direct (I) Assistant Inspec- mental Promotion iukc, 

recruitment. tors of Labour. Committee. 

(ii) Office Manager, 
with 5 years service in 
the respective grades. 

Recru i tment Rules for the pos t o f Inspector 

Name of past No. of posts Classiflcuion Scale of pay Whelchr selec- Age limit for Educational qualifications 

lion or non- directreeruit- required for direct recruits 

selection post ment 


1 

2 

3 

4 

5 

6 

7 

Inspector of 

Factories, 

Grade 11, 

One 

CJass-Il (Ga- 
zetted). 

Rs. 300—25— 
650. 

Not applicable 

30 years end be- 
low. (Relaxa- 
able for Go- 
vernment ser- 
vants. 

Essential : 

(/) A dcgrce/diplcn'ti in 
Mechanical or Eltc- 
tiical Engineering of 
a recognised Univcr- 
sily or equivalent. 
ill) For Diploma holders, 
about 3 years ex- 


pcrience in a work- 
shop or factoiy of 
repute. Qualifica- 
tions rcloxable at 
Commission’s discre- 
tion in case of candi- 
dates otherwise well 
qualified. 

Desirable: 


of Factories, Grade II in the Government of Pondicherry. 


(0 Woiking knowledge 
of Tamil. 

(it) For Degree holders 
some experience of 
working in Factories. 


Whether ago and 
educational qualifi- 
cations prescribed 
for the direct recruits 
will apply in the case 
of promotees 


Period of probation 
if any 


Method of recruit- 
ment whether by 
direct recruitment or 
transfer and percent- 
age of the vacan- 
cies to be filled by 
various methods 


In case of recruit- 
ment by promo- 
tion transfer, grades 
from which promo- 
tion to be made 


If D. P, C. exists, what 
is its composition. 


Ciicumstances in 
which UPSC is to 
be consulted jn 
making recruitment. 


8 

Not applicable 


9 io ii n 

Two years By transfer on depu- Transfer on depute- Not applicable 

tation failing which tion. Suitable offi- 
by direct recruit- ccrs from State/Cen- 
ment tral Governments 

(Period of deputation 
ordinarily net ex- 

ceeding 3 years). 


13 

As required under the 
rules. 


PRINTED IN INDIA BY THE MANAGER, GOVERNMENT OF INDIA PRESS, 

faridabad and published by the manager of publications, Delhi, 1966 





